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	Role Title
	Engineer II

	Reference Number
	RP108

	Cluster
	Engineer

	Zone of Work
	Managers and Experts

	Job Category
	Place Shaping and Delivery

	Grade
	9


Role Purpose
To manage and provide advice on the shaping, design, co-ordination and proper implementation of infrastructure, construction or policy/planning interventions schemes and projects, so that they are delivered in accordance with legislation and other requirements and contribute to the physical place, and the way in which people move around the district.
Accountabilities
Lead the delivery of works including procurement and management of contractors, reporting on costs and budgets/valuations, and reporting on progress to client departments, so that they are delivered in accordance with cost, quality, and time requirements. 
Oversee a team of assigned staff to deliver construction/maintenance schemes or policy, strategy and plans, so that they comply with legislation, and council policies, and processes, and operate within approved budgets. 
Ensure the Council’s assets are delivered, managed and maintained safely to deliver best value in terms of whole life cost in line with Asset Management Plans.
Act as the technical expert for internal and external enquiries, work with other Council departments and external partner organisations to resolve customer queries and deliver a successful customer focussed service.
Conduct consultation and liaison with external bodies and members of the public to gather views, information, and deal with complaints and enquiries. This will include representing the section at public consultation events, meetings, and providing complex and detailed information. 
Co-ordinate work with outside bodies and agencies around physical technical, construction, maintenance, or engineering schemes as well as policy and strategy development to ensure their appropriate alignment with other workstreams. 
Carry out the design of engineering and infrastructure projects and manage construction/engineering/improvement processes from inception through to completion in accordance with the Council’s procedures and requirements.
Analyse and identify issues and trends and develop solutions that can contribute to the development and growth of the area. 
Provide expertise and advice into the development of policy, specifications, procurement of contractors, and design/delivery of schemes and planning applications so that they are delivered in line with best practice and regulations, this may include leading on the development of policy and strategies.
Contribute to the development and improvement of policies, strategies and standards and help ensure that they are adhered to in the delivery of works, so that the service's standards continue to meet best practice, legislation, and regulations. 
Ensure that information and data is collected and stored to inform consultation, legal proceedings, or analysis of trends and issues, that clear records and up to date information are available for the department or business unit.
Knowledge / Skills / Experience required
Degree in relevant discipline, or equivalent experience. 
Incorporated status in the relevant discipline.
Substantial experience and knowledge of relevant principles and techniques, such as design, planning or policy and strategy.
Knowledge of theory and practice including regulations, legislation and processes relating to area of work.
Extensive knowledge of application of contract and project management, including cost and quality control.
Substantial knowledge and understanding of health and safety legislation and its application to building trades, engineering, construction, maintenance, and repairs.
Ability to plan projects and the work of others, including team members or contractors.
Ability to persuade and influence a wide range of internal and stakeholders, including the public, and motivate teams of technical staff.
Ability to conduct detailed analysis of data, as well as monitoring and evaluation techniques.
Dimensions of role
This role may supervise a team of engineering technical staff within projects. 
This role does not necessarily always manage direct budgets but will monitor cost and financial information relating to projects.
Planning will typically be over weeks and months for a specific project, but the role holder will need to plan project work and deal with competing demands.

Working Conditions   
The role has an occasional requirement for a moderate level of physical exertion over short periods, with the ability to control this requirement.
The role is mostly working in a comfortable environment, with occasional exposure to environmental conditions that cause relatively mild discomfort for short periods, with the ability to control or minimise this exposure.
The role needs to maintain vigilance / alertness / concentration for extended periods of time in the face of a moderate level of distraction and challenging environment, to ensure accuracy and safety.
The role has infrequent exposure to moderately challenging behaviour or instances of confrontation, with the ability to remove self from that exposure or situation.
Values and Behaviour Framework
The Values are underpinned by a set of behaviours for all staff, managers, and leaders. These Values and Behaviours are used to support and inform our recruitment decisions, staff development and organisational behaviour.
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	We are bold in our approach, set aspirational goals for ourselves and create innovative solutions to tackle problems and adapt to changing circumstances. This value demonstrates that we are proactive, take action and deliver outcomes which improve people's lives.
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	[bookmark: _Hlk57891619]We empower our staff and the people of Bath and North East Somerset so that they have the confidence and ability to find solutions for themselves and others. This value demonstrates how we develop our staff so that they are knowledgeable, are trusted to make decisions, able to challenge us and have the authority to be enablers.
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	[bookmark: _Hlk57891640]We are supportive and work together to build trusting relationships. Our staff give help and encouragement to the people of Bath and North East Somerset and each other. This value describes how we are curious, collaborative and care for each other, our residents and the environment.
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	[bookmark: _Hlk57891662]We are transparent, honest and accountable. This value demonstrates that we act with integrity, are open to criticism, are honest about our mistakes and want to improve and do better so that we deliver on our promises.
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