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Deputy Headteacher - Ballacottier Primary School Person Specification 

SPECIFICATION Essential 
Desirable

Method of 
Assessment

Qualifications

Qualified Teacher Status E
CV/Pre- 
employment 
checks

Evidence of commitment to own professional 
development E CV/

Interview
Recent relevant training in Leadership and 
Management D CV/

Interview
Experience
Excellent classroom teacher with a proven 
commitment to improving the quality of children’s 
learning across the Primary phase

E CV/
Interview

Successful experience of working in a senior 
management position in a Primary School, including 
the development of school systems and daily 
operational management functions

E CV/
Interview

Experience of monitoring teaching and learning and 
feeding back to colleagues E CV/

Interview
Experience of collecting, analysing and using data 
to monitor whole school attainment and achievement 
and inform school improvement

E CV/
Interview

Experience of successfully leading change which 
has had a positive impact on learning and teaching E CV/

Interview
Experience of leading and managing staff, including 
their deployment and acting as an appraisal team 
leader

E CV/
Interview

Experience of promoting high expectations for all 
learners and staff E CV/

Interview
Experience of promoting a positive attitude to 
behaviour management E CV/

Interview
Knowledge, Skills and Understanding
Ability to communicate a shared vision for the 
school that sets high standards for all pupils and 
staff

E CV/
Interview



Secure knowledge and experience of using 
Essentials for Learning E CV/

Interview
A thorough grasp of current educational thinking 
and their impact on learning E CV/

Interview
Ability to use technology effectively manage staff 
and enhance learning E CV/

Interview
Ability to inspire, lead and motivate both children 
and staff E CV/

Interview
Ability to build on the school’s systems and 
structures and communicate this to stakeholders E CV/

Interview

Ability to lead a team with sensitivity, energy and 
effective communication E CV/

Interview
Ability to work with parents and other stakeholders 
to drive forward and support pupils’ learning E CV/

Interview
A thorough understanding of policies and 
procedures relating to the safeguarding of children 
and an appreciation of how agencies can work 
together to ensure vulnerable children are safe

E CV/
Interview

Leadership and Management
Able to prioritise continuous school improvement 
demonstrating an clear understanding of the cycle 
of improvement

E CV/
Interview

Experience of whole school self review and 
evaluation E CV/

Interview

The ability to think creatively and plan strategically E CV/
Interview

A commitment to working with parents and other 
stakeholders to improve outcomes for pupils E CV/

Interview
Ability to think creatively and plan strategically 
when faced with a challenge E CV/

Interview
Personal Qualities
A resilient individual with drive, integrity, a cheerful 
disposition D Interview

An innovative, flexible and reflective practitioner D Interview
The ability to work as part of a team, and show 
excellent communication skills D Interview

A positive attitude D Interview
A professional role model with high expectations D Interview
Excellent time management D Interview
Well organised and efficient D Interview



Other Relevant Requirements
Isle of Man Worker D Applications

Satisfactory police check E
Pre- 
employment 
checks


