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TREESCAPE CURATOR
JOB DESCRIPTION
Job title: 		Treescape Curator
Based:		Ranger’s Lodge, London, Hyde Park W2 2UH with regular travel to all parks
Salary:			£33,666 - £38,500 per annum, depending on experience.  
Terms: 		Permanent contract on a full-time basis, 36 hours per week. Due to the nature of this role, the post holder will be required to be on-site 5 days per week. 
			26 days’ annual leave plus public holidays increasing to 29 days after 3 years’ service. 
			A pension scheme and healthcare plan are available.

Reporting to: 		Head of Horticulture and Landscape Strategy
Responsible for:		N/A
Internal relationships:	Park Operations, Communications and Engagement Directorates  
External relationships:	A range of external partners, consultants and contractors, including local authority tree officers.

BACKGROUND	

The Royal Parks (TRP) is a charity that manages over 5,000 acres of diverse parkland, rare habitats and historic buildings and monuments in eight Royal Parks across London. These are: Hyde Park, Kensington Gardens, The Green Park, St James’s Park, The Regent’s Park and Primrose Hill, Greenwich Park, Richmond Park and Bushy Park. We also manage other important public spaces including Brompton Cemetery and Victoria Tower Gardens. Our eight Royal Parks and other public spaces are among the most visited attractions in the UK with tens of millions of every year.




JOB PURPOSE	

One of the key strategic objectives of TRP is to both ‘Conserve and Enhance’ the landscape of the parks for future generations. Developing beautiful, resilient, biodiverse landscapes, whilst dealing with the pressures of growing visitor numbers, climate change, biodiversity loss, and new pests and diseases, is core to our ability to truly conserve and enhance the parks. 
Through your knowledge and experience in cultivated garden or landscape settings, underpinned by arboricultural knowledge and qualifications, this role will take a focus on three key areas:
· New tree planting opportunities 
· Aesthetic and formative pruning works 
· Managing overcrowding of tree stock for the future health and vitality of the park landscapes 
Given the changing climate, and the need to diversify our tree stocks across the parks, you will also need to be outward looking, , and maintaining industry connections to ensure the right trees are being selected, or in some cases, maintained, for future generations. 
Awareness and interaction with industry research on climate resilience, pest and disease, species provenance and cultivar selection 

MAIN DUTIES/RESPONSIBILITIES

1. New planting opportunities 
· Working in conjunction with internal stakeholders, manage an overview of the autumn/winter tree planting opportunities across the parks. This role will have an emphasis on non-native species in areas of a higher level of design or curation, as opposed to the more informal, wider park spaces, where natives may be prioritised 
· Large park projects such as new tree planting schemes will require a crucial collaboration role
· Guide internal teams on planting standards and processes to ensure high establishment rates 

2. Strategic direction
· Contribute to park management plans, with a view to succession planting, in line with the organisational tree strategy

3. Aesthetic and formative pruning 
· Identify, prioritise and manage arising work to maintain or reopen key views and vistas, improve airflow, allow succession planting, or other general aesthetic landscape improvements. This will be delivered through contractors. 

4. Assist with new plant material 
· Work with the Head Gardeners and wider park teams, to locate and source new material suitable for growing in the parks. Collaboration and part ownership with the new tree growing space in Bushy Park and wider industry experts in the tree world will play a part in this area. Responsible for the development and management of the tree nursery 

5. Proactive selective thinning 
· In some areas of the parks, well-intentioned tree planting has led to overcrowding and as a result a proactive approach is required to ensure the most suitable and resilient trees are given every opportunity to flourish. 

We reserve the right to amend the role as the strategy for TRP evolves. 
























PERSON SPECIFICATION 

	Selection criteria
	Essential / Desirable

	Qualifications

	· Level 4 Diploma in Arboriculture or equivalent 
	E

	· Professional tree inspection certification
	D

	· RHS Level 2 Certificate in Practical Horticulture 
	D

	Experience

	· Experience of working at management level in a curated landscape setting where trees are managed for their aesthetic landscape integration 
	E

	· Demonstrable experience of working in spaces open to the public, and understand the sensitives involved with tree removal, tree pruning, and tree relocation
	E

	· Experience of contracting out work, agreeing best value and overseeing quality through third party delivery
	D

	· Chainsaw use and climbing experience
	D

	Skills, knowledge and ability

	· A broad knowledge and understanding of native and non-native tree species and cultivars  
	E

	· Understanding of best practice tree care, but with a balanced and pragmatic sense of landscape aesthetic needs, and park visitor experience 
	E

	· A confident communicator, both verbally and in writing, possessing strong influencing and negotiation skills with demonstrable experience of leading teams or functions through change to achieve overall goals
	
E

	· High level of personal organisation and motivation to plan own time and work effectively across all the parks as required 
	E

	· Maintains and understands the value of links with the wider horticultural and arboricultural industry for sharing up-to-date thinking on resilient species and pest/disease 
	
E

	· Understanding and appreciation of TRP’s wider role and responsibility in the community, adjoining owners and stakeholders
	D

	Other

	· Commitment to TRP’ values of being responsible, excellent, inclusive, open and respectful, and a commitment to supporting diverse and inclusive teams
	
E


The Royal Parks is committed to creating a diverse and inclusive workplace and is an equal opportunity employer. We encourage applications from candidates from all backgrounds and successful candidates will be appointed on merit.  
The Royal Parks is committed to safeguarding and promoting the welfare of children, young people and adults at risk from harm, and expects all staff and volunteers to share this commitment and follow the organisation’s policies and procedures. The Royal Parks provides an awareness training programme on Safeguarding for all staff, and further in-depth training for those working with children, young people or adults who may be at risk of harm.

The Royal Parks is registered in England and Wales: Company Registration No: 10016100 Registered Charity No: 1172042.
Registered Offices: The Old Police House, Hyde Park, London. W2 2UH.  t: :0300 061 2000 e: hq@royalparks.org.uk.                              w: royalparks.org.uk
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