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PROJECT ARCHAEOLOGIST- LOST WATERWAYS 
JOB DESCRIPTION
Job title: 		Project Archaeologist
Based:		Greenwich Park, Greenwich Park Office, Blackheath Gate, Charlton Way, Greenwich, London, SE10 8QY with regular travel to Richmond Park and Bushy Park
Salary:			£42,631- £43,500 per annum, depending on experience.  
Terms: 		3- year Fixed Term Contract on a full-time or part-time basis (can be a job-share) 36 hours per week, including agile/hybrid working options 
26 days’ annual leave plus public holidays 
			A pension scheme and healthcare plan are available.

Reporting to: 		Greenwich Park Manager
Responsible for:		Project Support Officer
Internal relationships:	Park Managers and Park Teams, Landscape Team, Works Team, Volunteer and Participation Team and Biodiversity Team
External relationships:	Contractor and Consultants, Historic England, Natural England, UCL, Learning Partners and Friends Groups 

BACKGROUND	

The Royal Parks (TRP) is a charity that manages over 5,000 acres of diverse parkland, rare habitats and historic buildings and monuments in eight Royal Parks across London. These are: Hyde Park, Kensington Gardens, The Green Park, St James’s Park, The Regent’s Park and Primrose Hill, Greenwich Park, Richmond Park and Bushy Park. We also manage other important public spaces including Brompton Cemetery and Victoria Tower Gardens. Our eight Royal Parks and other public spaces are among the most visited attractions in the UK with tens of millions of visits every year.




JOB PURPOSE	

This is an exciting project funded by the National Lottery Heritage Fund (NLHF),  to provide archaeological project management expertise to support the delivery of the Lost Waterways Project 
In this role, you will lead the archaeological vision and expertise for the Lost Waterways Project, ensuring that historic structures across Greenwich, Richmond and Bushy Parks are fully investigated, understood and interpreted. You will provide professional archaeological direction—overseeing surveys, guiding conservation decisions, and shaping how findings are shared with the public. This role also plays a key part in strengthening community engagement, enabling volunteers, Friends Groups and local schools to connect with the heritage of the Parks through meaningful archaeological activity. The project’s discoveries will inform future management, repair and educational outcomes, and that the significance of the Parks’ historic waterways is communicated effectively both within TRP and to wider audiences.
MAIN DUTIES/RESPONSIBILITIES

· Lead on the project management of the Lost Waterways of The Royal Parks project, with an emphasis on historic underground structures
· Provide regular reporting and monitoring information for quarterly Project Boards 
· Line management of direct report by overseeing the allocation of tasks and ensuring all reporting is undertaken in line with TRP and the NLHF requirements 
· Procurement of specialist services required for surveying and ensuring effective engagement with statutory bodies including Historic England, Natural England and the Local Authority
· Oversee site based surveys across Greenwich Park, Richmond Park and Bushy Park, ensuring archaeological standards
· Conduct analysis of historic structures and their condition and finalise reports to inform second-phase hydrological work 
· Liaise with the Works team to provide archaeological expertise to guide on any  structural works required and ensure appropriate conservation methods are used  
· Develop and deliver a three year programme of community digs to engage local audiences, learning providers and volunteers 
· Lead on-site digs to coordinate volunteers across the three parks 
· Work with local History and Research Groups to ensure accurate historic information is incorporated into project activities and interpretation for each Park to ensure all facts and historic 
· Work with Park Managers and TRP Hydrology Lead in the Project and Works Teams to ensure information is being is effectively shared and informs ongoing management and maintenance planning for each Park
· Undertake presentations, tours and talks to external Organisations to raise awareness of the project and the funding provided by the National Lottery Heritage Fund
· Undertake any additional duties as necessary.

PERSON SPECIFICATION 

	Selection criteria
	Essential / Desirable

	Qualifications

	· A degree or equivalent in archaeology, or a closely allied subject with a substantial archaeological element in the syllabus (e.g. landscape archaeology), or equivalent relevant experience
	E

	· Experience of Geographical Information Systems (GIS) and Historic Environment Record (HER)
	E

	Experience

	· Working with colleagues and the public to improve and enhance their understanding of the heritage and archaeology of Greenwich Park
	E

	· Able to take responsibility for delivering expected outcomes on time and to standard, giving credit to teams and individuals as appropriate
	E

	· Working with colleagues and the public to improve and enhance their understanding of the heritage and archaeology of the different Parks

	D

	· An understanding and experience of successful team working able to demonstrate strong communication and interpersonal skills
	D

	Skills, knowledge and ability

	· Experience and demonstrated competence in field archaeological methods and practice (e.g. excavation techniques, the ability to plan and draw sections, take levels, fill in context sheets and prepare a basic Harris matrix), ideally to at least site supervisor level
	E

	· Experience of managing, motivating and developing direct reports
	E

	· Establish effective relationships with a range of partners and stakeholders to support the delivery of project outcomes
	E

	· Provide archaeological expertise and leadership including support and direction for volunteers, supporting regular meetings and managing relationships throughout the life of the project
	E

	· Demonstrate a highly motivated, flexible and dedicated approach to work and the production of high quality and accurate work to set deadlines. Show good time management skills and be able to plan and prioritise work accordingly
	D

	· Make use of project management skills and techniques to deliver outcomes, including identifying risks and mitigating actions. Familiar with PRINCE2 project management methodology or similar
	D

	· Communicate in a succinct, engaging manner and stand ground where needed
	D

	Other

	· Commitment to The Royal Parks’ values of being responsible, excellent, inclusive, open and respectful, and a commitment to building and supporting diverse and inclusive teams
	E


The Royal Parks is committed to creating a diverse and inclusive workplace and is an equal opportunity employer. We encourage applications from candidates from all backgrounds and successful candidates will be appointed on merit.  
The Royal Parks is committed to safeguarding and promoting the welfare of children, young people and adults at risk from harm, and expects all staff and volunteers to share this commitment and follow the organisation’s policies and procedures. The Royal Parks provides an awareness training programme on Safeguarding for all staff, and further in-depth training for those working with children, young people or adults who may be at risk of harm.

The Royal Parks is registered in England and Wales: Company Registration No: 10016100 Registered Charity No: 1172042.
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